Best Practice:
Japan: An aging
society’s perspectives
on health and
retirement
the Japanese “take their health for granted and may not
realize how healthy they really are,” he says, “further research
to look at the definition of ‘health’ and ‘subjective health
status’ would be helpful for comparison.”

Of the 15 countries surveyed in the Aegon Retirement
Readiness Survey, Japan enjoys the highest life expectancy,
at 84 years1. Indeed, Japan has one of the world’s oldest
populations, with over a quarter of its population (26.3
percent⁷) aged 65 and over. This proportion of the population
is also set to increase to 30.4 percent by 2030. Despite these
positive longevity findings, the Japanese were the least likely
of those surveyed to feel healthy and ready for retirement.
Just 38 percent of respondents in Japan characterize their
overall health as good or excellent. Compared with other
countries in the survey, people in Japan are least likely (26
percent) to consider their long-term health when making
lifestyle choices; for example, doing things like avoiding
stress. And 18 percent (the greatest proportion of those
surveyed) feel their behavior and choices today will have little
or no impact on their health in older age.
So why are the Japanese so negative about their health and
retirement prospects?
Ryoji Noritake, President of Health and Global Policy Institute
in Japan, explains that one of the reasons is due to cultural
considerations. “The Japanese, besides being modest,
tend to have low self-esteem,” he says. Despite living a
healthy life, having a low Body Mass Index on average, and
one of the longest life expectancies by world standards,

The second consideration has to do with Japan’s wellestablished health care infrastructure and a resulting sense
of complacency. Public medical insurance provides universal
coverage including an annual medical examination, good
access to hospitals, nutritional advice, etc. Ryoji adds: “The
Japanese don’t think they need additional workplace health
programs, or that they have to lead healthier lives than they
currently do.”
Thirdly, Ryoji says the Japanese may be “too aware” of their
medical history. “Annual physical examinations provide
information on a wide variety of things like blood pressure,
glucose levels, uric acid values, etc. This level of awareness
about detailed aspects of one’s health may cause people to
worry about their health now and in the future,” he says.
Looking at retirement readiness, as measured by the ARRI,
Japan comes bottom of the ranking with a score of 4.74 out
of 10. Takaoh Miyagawa, Specialized Manager of Aegon Sony
Life, points out that since 2010, Japan has had one of the
lowest household savings ratios3 of G7 countries. He adds
that “workers in Japan achieve the lowest global scores when
it comes to confidence about income in later life, with only 20
percent saying that they are on course to achieve 75 percent
or more of their retirement income.”
A contributing factor to Japan’s consistently poor performance
in the ARRI is the economy. Although Japan is the third
largest economy after the US and China4, its economy has
been stagnant. Over the past 35 years, Japanese GDP growth
has averaged 2.03 percent5 and interest rates were at -0.1
percent6 in April 2017, having remained at below five percent
since the early 1980s7.
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Disclaimer
This best practice is part of the report “Successful Retirement -Healthy Aging and Financial Security” The Aegon Retirement
Readiness Survey 2017 report. It contains general information only and does not constitute a solicitation or offer. No rights
can be derived from this document. Aegon, its partners and any of their affiliates or employees do not guarantee, warrant
or represent the accuracy or completeness of the information contained in the case study.
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